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GM GREEN

A General Motors and Earth Force Partnership

GM GREEN engages young pEDp]E as active citizens, improving the

environment and their communities, now and in the future.

To do this, General Motors and Earth Force partner with community-based
organizations, educators and school districts to deliver a unique program that
positions young people as active guardians of local water resources.

Since 1989, thousands of GM employees have worked side by side with teachers,
community-based organizations and over 100,000 young people in more than 32 GM
communities in the United States and Canada.

In 2008 alone, more than 250 GM employees volunteered their time and expertise to
support 225 educators and 6,900 students in local stream investigations and
watershed action projects.

Thank you to everyone who has made this project successful for so many years.



a letter from earth force
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| just returned home from Earth Force's Annual meeting. This is a gathering of folks from the lecal Earth Force
sites and GREEM partners from arcund the country. There we reaffirmed our role in an environmental and clvic
call to action. We envision a nation where young people from all walks of life are actively making positive change
to the environment at their schoaols, in their neighborhoods, and as leaders in their communities,

Together we envisioned the next steps for GREEN and Earth Force, and we recognized that our strategic direction
of long-term envirenmental change and community building takes time. [t reguires an ongoing investrment and
commitment to what we have called “going deep.” For us, this involves working with others who share our vision
of young people engaged in lifelong environmental stewardship and civic action. It means supporting educators
in schools that value the potential for young people to exercise their leadership skills today - not when they
“grow up” And, it means having partners like General Motors who keep working with us vear after vear.

| hope this sounds like a very familiar model to all of you reading this report. The path of Earth Force going
forward is one that builds directly from the experience of almaost 20 years of the partnership between GREEN,
General Motors and the local communities and organizations that make it such a success.

AL the meeating, we were [oined by the GREEM partner in Bowling Green, Kentucky. What started as a successtul
GM GREEN site in 2004 has now grown into a relationship that involves 8 state Universities, two federal grants,
almaost 100 educators, and a long temm vision for young people in Kentucky
that would not be possible without GM as the cornerstone.

This report can only do partial justice to the energy, dedication and abave all
enthusiasm that has made the GM GREEN partnership such a success in 2008,
and that ensures it will continue in the future, Bowling Green is just one of the
32 General Motors communities that have embraced this partnership. As our
stunningly positive evaluation results show, it is worth it. Thousands of voung
people in GM communities across this country are learning about their local
rivers and gaining the skills and attitudes they need to make positive change
there. Educators, GM mentors, and staff at local organizations voice similar
sentiments - GM GREEN benefits them personally and professicnally, and has
provided an opportunity for them be part of something bigger.

Thank you to all of you for showing us the way since 1939

Lisa Bardwell
Earth Force CEQ
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What aspect of the GM GREEN

program is the most fulfilling?

-GM GREEN Mentor Survey Response

time offered by us at GM."

GM GREEN PERFORMANCE METRICS

2008

« Percentage of participating employees reporting that their skills are well-

RESLILTS
MNurmber of facilities participating in the program 54 31
Average number of volunteers per facility 5 5.2
Mumber of media events scheduled 50 48
Mumber of facilities receiving media coverage 45 39
Mumber of significant EBI‘I‘II‘.I:'I uﬁlty memh-ErE attending GREEMN events 75 129

soimething larger at GM

« Percentage of educators who report that participating in GREEM increases

; 80% 91%
matched to the experience
« Percentage of participating employees that indicate the experience was 90% 955
permnal Iv fulﬁllln-:_q
- Percentage of participating employees who feel that they were part of
4 p pating employ ey p 80% 855

B L E: T B DL T [ s S —

consider GM products for their next vehicle purchase

; ; : : : 85% BB%
their satisfaction with teaching
« Percentage of educators who are interested in participating in GREEM again 95% 92%
+ Percentage of educators who report that GREEN increases their 0% 97%
students' understanding of watershed issues
* Percentagen_feducatl_:nrs. whao report [hE.I[ GREEM inFreases their 70% 73%
students’ desire to actively work on environmental issues
= Percentage of educators who report that GREEN increases thelr
students’intarast in science 85% 81%
[ YALUE TO GENERAL MOTORS s S
= Percentage of educators who indicate their opinons of GM have 905 89%
changed positively as a rE.*.uI't u'F GM's support of GREEM
« Percentage of educators wh-::r |r|d|::ate they' are Now more |I|'lf'|}" L (+] T5% 73%

60 Million People get the Media Message

= belng an active part of communities.
« recognizing that rivers, streams and young people are connected.
« helping young people to understand how important the environment is.

Television
Internet 54,984 634
9,248,642 e
Print
922,242

Madia coverage of the GM GREEN program highlighted GM's ongoing commitment to:

The GM GREEN program generated at least 65,1 55.1! media
impressions in 2008, a 141% increase over 2007 figures!

" a-'.thull'l.tl.'

Mew and exciting television coverage included a profile piece on the Discovery Network's Planet Green
Channel and a one hour Detroit Public TV piece entitled Action at the Water's Edge.




STUDENTS BECOME WATERSHED EXPERTS

The results of the 2007-2008 GREEN student survey point to substantial positive gains among students
in several areas:

Impact on watersheds
Students reportad working on a variety of watershed issues, such as:
- trash along the stream bank - fecal coliform bacteria
- erasion - excess runaff
Students reported taking the following action steps: Impact on Education
- @ncouraging water conservation :
- creating flyers or brochures BB
- educating others about water quality B0% 77%
- sharing their data with officials.

Impacts on Students
«74% of students showed an increase in their
ability 1o to examine human activities for clues ————— =
tl t t I- ONITone | ST L5580 2 :H’: b =
about water quality. Water HumanThreats Kacro- Real World
*90% of students reported a better understanding  Chemistry  toWater  invertebrates Relevance
of environmental issues, Quality

GM TMPROVES THE QUALITY OF EDUCATION

Educatars responding to the 2007-2008 Educator Survey expressad that the GM GREEN program
gives them new ways of motivating their students and the ability to form new partnerships with
environmental organizations in their communities.

A Real Value to Education
*93% of reporting educators rated local GM facility assistance as helpful.
B0% of responding educators repoarted an incersased understanding of local water quality issues,
“92% of responding educators were interested in participating in a watershed investigation program
with their students again.

Authentic Experiences for Students
+61% of responding educators reported that their students shared their data with public officials.
«86% of responding educators discussed human thraats to water quality with thier students.
»100% of responding educators reported that their students visited streams.

GM MENTORS REPORT GREATER JOB SATISFACTION

The partnership between General Motors and Earth Force continues to be a prime example of how
volunteer program invelvement benefits the community, the employee and the corporation.
GM mentors have a meaningful impact on their 2008 Mantor Survey Responss
communities and gain job satisfaction by: 98% 99%
- helping students make sense of scientific
data.
- intreducing young people to professional
career opportunities.
- fostering a sense of environmental
stewardship in young people.

95%  g796

Was Contines Level
Irteresting 14 Personnally  Workplace
Valumntesr Fulfillimg  Satisfacticon
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SPO - Denver
Youngstown

STATE UMIVEIRSITY
G FACILITIES:
Lordstown Assembly
Lordstown Metal
Center

There is only one planet and only so many opportunities to make good decisions about protecting it. At GM we believe that
young people should have the chance to actively engage in community efforts to improve the local environment. GM GREEN is
the perfect way to do that: getting young people out into streams, exploring issues and working with adults to make positive

: environmental change now and in the future.
WATERSHED COLNCIL
GM FACILITIES:
GM Technical Center
CMPT Warren
Transmission
Pontiac Assembly
Pontiac North
WFG Central Office
SO - Pontiac
SPO - Drayton Plains
Orion Assembly
Center

Christine Bates
Director, Global Facilities Regulatory Issues, General Motors

Earth Force received a three year grant from the Corporation for National and Community Service to begin a new
venture called the Watarshed STEM Initiative (W3I), whase purpasa is to deliver and institutionalize the GREEN
program in school districts

technology to investigate watershed problems and using civic skills to engage community members to solve those problems.

o

: avieaamontal The Watershed STEM Initiative gives us a chance to further strengthen the proagramming we offer in GM communities. Genesee County, Michi-
Civingriil gan, and Youngstown, Ohio, ¥

GM FACILITY:

nity partnerships like the one with General Motors.
Saturn Assembly

that has come from our partnership with General Motors.

GM FACILITY:
Arlington Assembly

We have individual GM GREEN volunteers that have been giving their time and energy to the program for more than ten

s years. To us, that kind of commitment to watersheds and young people is valuable both in the facility and in the commu-

nity. By volunteering with GM GREEN, GM employees are helping to create the engineers and decision makers of the
future, and we look forward to them entering the workforce - maybe at General Motors!

SHREVEFORKI
OREEN

G FACILITY:
Shreveport Assembly
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Ray Tessier
Group Director, Worldwide Facilities Group, Environmental Services, General Motors

GMPT Bay City SUSTAINABILITY in JANESVILLE, Wi
,‘L‘., Since the spring of 2006, Janesville Assembly has partnered with the Rock River Coalition and Ed

m _ d Grunden to support two high schools and their Advanced Placement Environmental Science students

WESTERN in the GM GREEN program. By the end of 2008, GREEN in Janesville had worked with 158 students
KENTUCKY with the help of 13 GM mantors.
;]
Lmﬁfgﬁg Y In 2007, Ed explored the possibility of engaging the Janesville Wastewatar Treatment Facility as a new
Bowling Green water monitoring site for the GREEN program. The staff of the Janesville Wastewater Treatment
Assembly Facility was eager to participate, and for two years have welcomed lanesville students to conduct

their monitoring on the facility grounds. Young people have worked alongside GM mentors and
volunteers from the treatment facility, run samples in the treatment facilities state-of-the-art lab, and
have tourad the facility 1o see the workings of wastewater treatment first hand.

WOOSIE

\ The addition of the Wastewater Treatment Facility as a partner has provided the program with a consistent location to collect data, a
*"Ir" '.'l."-':-"'h perspective on water quality that students can relate to their daily lives and a long-term relationship that provides for some increased
ERWA program stability.
GM FACILITIES: '
Ft. Wayne Assemb
Indianapolis Meta
Center
Marion Metal Center
GMPT Bedford
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GAM FACILITY:
Grand Rapids Metal
Center

With the closure of the Janesville Assembly facility, the Janesville GREEN program will lose some fantastic mentors and financial
support. However, the additional partnerships forged in the community will hopefully allow for the GREEN program to continue!
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GM FACILITY:
Moraine Assembly

GM FACILITY:
Wilmington Assembly

GM FACTLITY
Wentzville Assembly

AND

Environment

Throuah the WSI taachers will bacame skilled at combining STEM (Science, Tee hnalody, Englneering and Math) and civie aducation Into service
| 1 | ! Yy 1 = |
' learning projects and using community resources in the classroom. Students will become adept at using their study of science, math and

re chasen as two of the first communities in which to focus in part because of the existence of strong commu-

In the coming twao schoal years, we will begin work in additional communities to deepen the work we already do with General Motaors,
Through this initiative we hope to create models for school district integration that can be replicated, continuing to build on the good work

Volunteers

YNNK

W BEGINNINGS in ARLINGTON. TX

GM Arlington Assembly is partnering with Tracy Hollis and the Grand Prairie
Independent School District's Natural Science Education Center. Twelve educa-
tors, representing all six district middle schools, have been recruited to participate
in GREEN during the 2008-2009 school year.

On a Saturday morning in September, Lead Mentor Chris Boehle and Tracy Hollis
hosted a kick-off event at the Natural Science Education Center. Fifty students,
twelve teachers, and twelve GM mentors got tagether for the Trinity Trash Bash to
clean up the land surrounding Mountain Creek Lake, a popular dumping area. The
students actually witnessed an Individual lllegally dumping in the area. A local
television news channel ran a slideshow of photos on their website:

http://grandprairier er.com/blog1/2008/09/general_motors_presents_10000 check to_gpisd.htm

This new program is off to a fantastic start, with an enthusiastic group of educators, an unstoppable local
partner, and a multitude of ready and able GM mentors. We look forward to seeing great watershed action
projects in Texas in 2009!

Dedication

Since 1989, General Motors has actively participated in the lives of young people through the GM

GREEN program. | am proud to be involved in this great community outreach program where GM
employees have been volunteering their time to educate young people about water quality issues
for nearly two decades! It's exciting to think that some of today's decision makers may have been

inspired to consider environmental sustainability issues as a result of their participation in GREEN
years ago.

Teri Kline
GM GREEN Coordinator, Senior Environmental Engineer, General Motors

GREEN ACTION IN INDIANA!

Bev Balash, a science teacher at Bluffton-Harrison Middle S5chool near Fort Wayne, IN, has been participating in the
GM GREEN program since 2004. Every fall, she takes all five of her science classes to monitor the Wabash River with
mentors from the GM Fort Wayne Assembly facility, according to Hoosler Riverwatch protocols. Every year, the
students’ investigations reveal a relatively healthy river but they always find one thing that disturbs them: lots and
lats of litter!

In the spring of 2
mined that mos
do not link littering on the streets to trashing the river, 5¢

“tly to the river, and therefore,
on storm sewer discharge.
ttering.

hey launch Y po

The students displayed their posters in eight local businesses for two weeks in an effort to change people’s perce
In addition to the poster outreach effort, the students participated in a Wabash River spring clean up day to further raise thelr community’s awareness
about the trash issue. and were able to remove 250 pounds of trash from the river!

In the fall of 2
recognition o

following another day of GM-assisted water monitoring, Ms. Ba

ributions 1o ammunity and its river eral M

When a teacher tells us they couldn’t do GREEN without our GM volunteers, we know we're helping to make a differ-
ence. Being in the field, assisting with this kind of hands-on learning, is enormously satisfying. The truth is, GREEN
doesn’t work without the dedication and vision of these educators, and our GM Mentors are proud to be working
alongside them.
g T
= _g Elizabeth Lowery

- Vice President, Environment, Energy and Safety Policy, General Motors

PARTICIPATING GM

FACILITIES i R, @R
PARTNER ORGANIZATIONS Gupcum: awmaume " aw e,

GMPT Dehance Janesville Assembly

SPO - Holingbrook

omething about the litter issue, They deter-
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G FACILITIES:
Grand River ."-"usr-uml:rl}'
Lansing Hugiunal
Stamping
Lansing Delta
TIJ'I.\"I'E-I'I'i'P ."-"usu:ml:rl}'

Dunwoody Mature
Center
M FACILITY:
Doraville Assembly

LA FACTLITY:
GMPT Saginaw Metal
Caskimg

Flimt River
Wnksre b T nelHizn

e
O FACILITIES:
GMPT Flint North
GMIPT Flint W6
Flint Truck Assembly
Flint Stamping
Grand Blane Stamping
SPO - Swartz Creek

Friends
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LM FACILITIES:
GaAPT Bomulus
Engineering Center
GAPT Lieomia
GAAPT Romulus
Engine
Detroit - Hamtramck
Assembly
UAW - GM Center
for Human Resources
GM HO (Renaissance
Center)

%% Leslie

Center

Gt EACILITIES:
Milford Proving
Ground
GMPT Willow Run
SPO - Willow Run

Gt FACILITIES

WITHOUT PARTMNERS:

Oshawa Assembly
GM Canada
Headquaters

T

Gl FACILITY:
CRMPFT Toledo
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Gt FACILITY:
mansheld Setal
Center
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